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The case for improving women’s access to C-level positions 
has never been stronger. Few companies have a female 
executive at the helm: Just 5% of U.S. FORTUNE 500 and 
4% of FTSE companies are run by women. On a global basis, 
just 9% of businesses are run by women (The Grant Thornton 
International Business Report, 2015).

This survey, sponsored by Weber Shandwick and conducted by 
the Economist Intelligence Unit, interviewed 327 senior 
executives across 55 countries worldwide, oversampled C-level 
members and defined gender equality as having approximately 
equal numbers of men and women on a company’s top 
leadership team. 
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